Individual Conflict of Interest Oversight on the Penn State University College of
Medicine/Milton S. Hershey Medical Center Campus
POLICY’S INITIAL DATE:
POLICY APPROVAL DATE:
THIS VERSION EFFECTIVE:

July 1, 2001
September 1, 2007
January 1, 2008

Purpose:
To create a single process for clarifying and strengthening the reporting, reviewing,
managing or reducing significant financial or business interests (conflicts of interest) by
faculty and staff on the unified campus.
Oversight:
The oversight process for individual conflicts of interest on the unified Penn State
University College of Medicine/Milton S. Hershey Medical Center campus is described
below:
1. Penn State University policies requiring disclosure of significant financial or
business interests prevail. In order to establish a consistent definition of conflicts of
interest, the College of Medicine (COM) and the Milton S. Hershey Medical Center
(MSHMC) will adhere to the definition as stated in Penn State Policy RA20.
2. Oversight of conflicts of interest at the Penn State COM and MSHMC is provided
by the campus Conflict of Interest Review Committee (CIRC) per Penn State Policy
RA20.
3. The Conflict of Interest Review Committee (CIRC) membership will reflect
representation of the Penn State COM and the MSHMC. Members are appointed by
the Dean of the COM and Chief Executive Officer of the MSHMC and include:
Voting members
Vice Dean for Faculty and Administrative Affairs in the COM
Vice Dean for Research and Graduate Studies in the COM
The Treasurer of the MSHMC or designee
Four COM faculty investigator(s), two physicians and two basic scientists, with
experience in clinical research and/or technology transfer.
Non voting members ex officio
The Associate Dean of Technology Development
The Associate Dean for Basic Science Research
A representative of the Human Subjects Protection Office (HSPO)
The Chief Compliance Officer of the MSHMC
The Campus Conflict of Interest Monitor
The Campus Conflict of Interest Coordinator
4. The faculty investigators are appointed to the CIRC for staggered three-year terms.
The Dean appoints one of the members of the CIRC to serve as Chair.

Disclosure and Review:
5. All persons holding faculty appointments in the COM are required to submit a
conflict of interest disclosure statement on an annual basis and to update the CIRC,
in writing, of significant changes (per Penn State University Policy definitions) that
occur during the year.
6. In addition to COM faculty members, other personnel in key positions in the COM
and at MSHMC (See Appendix A) are required to routinely submit a conflict of
interest disclosure statement on an annual basis and to update the CIRC, in writing,
of significant changes (per Penn State University Policy definitions) that occur
during the year.
7. All research projects involving patients/human subjects require disclosure of any
relevant financial or business interests, regardless of the amount and even if the
project is not sponsored by a third party. No de minimus will apply for research
involving human subjects per PSU Policy RA20 (see
http://guru.psu.edu/policies/RA20.html).
8. Disclosure reports will be filed in accordance with Penn State Policy RA20 and
MSHMC Policy A60 HAM. A review of all disclosure reports will be conducted by
the Department Chair.
9. The Associate Dean for Basic Science Research and the Campus Conflict of Interest
Coordinator will perform an initial review of disclosure reports for cases involving
research. The Chief Compliance Officer of the MSHMC and Campus Conflict of
Interest Coordinator will perform an initial review of disclosure reports for cases
involving business interests. In some cases, the conflicted party will be asked to
prepare a Memorandum of Understanding and related Appendices. Assistance in
understanding and preparing the Memorandum of Understanding (MOU) will be
provided by the Conflict of Interest Coordinator as needed.
10. The MOU detailing a plan for managing the conflict of interest is required in all
cases where the CIRC deems that a conflict of interest or the appearance of a
conflict of interest is present. In some instances, the CIRC may require the
disclosing individual to divest of significant financial interests, sever relationships
that create actual or potential conflicts of interest, or disqualify the disclosing
individual from participation in all or part of the effort.
11. In some cases, the MOU will call for the appointment of a monitor. In these cases,
the Campus Conflict of Interest monitor will serve in this role and will report
annually, at a minimum, to the CIRC as to the status of the assigned COI. If the
CIRC deems it appropriate to appoint an alternate monitor, the CIRC will use
selection criteria that insure the monitor has no collaboration history with the
disclosing individual.
12. The campus Institutional Review Board will be routinely informed of conflict of
interest and management plans involving investigators. Investigators are
responsible for informing the campus Institutional Review Board of the existence
and nature of the conflict of interest and the conflict of interest management plan, in
writing, within 30 days of disclosure to the CIRC.
13. Annual reviews of all plans for management of significant financial or business
interests will be conducted by the CIRC.

14. Authors seeking to publish research must disclose related significant financial
interests to journals accepting manuscripts for review and/or publication. Likewise,
persons presenting related service or research findings at professional meetings must
disclose significant financial interests to the organizers. Persons serving as
reviewers must disclose significant financial interests if asked to review manuscripts
about related research.
CIRC Review Process:
15. The CIRC will meet on a regularly scheduled basis, at least quarterly. The Chair
may call additional meetings ad hoc as needed.
16. The CIRC will report conflicts of interest and management plans to the Dean of the
College of Medicine and the Executive Director of the MSHMC, who have ultimate
responsibility for monitoring the activities of COM and MSHMC personnel,
respectively.
17. If the person disclosing conflict of interest is a member of the CIRC, that person
shall be recused from the committee’s consideration of the conflict.
18. PSU policies prevail in the case of perceived discrepancies with other policies on
the unified campus.
19. The Penn State COM and MSHMC supports the spirit of the Sarbanes-Oxley Act of
2002 through the establishment of independent audit policies and procedures for the
MSHMC.
APPENDIX A
The following individuals must disclose conflicts of interest on an annual basis or in “real-time” if their
situation changes*:
CEO and Dean of the College of Medicine
Executive Director of TMSHMC
All persons reporting directly to CEO and Dean of the College of Medicine and/or
Executive Director of TMSHMC, including Basic Science Academic Chairs, Clinical Academic Chairs,
Institute and Center Directors
Treasurer of TMSHMC
Chief Financial Officer of TMSHMC
Chief Compliance Officer for TMSHMC
Clinical department administrators, Clinical Division Directors, and Center Directors
All materials management/purchasing department employees
Associate Dean for Basic Science Research
Associate Dean for Technology Development
All members, including members ex officio of the Conflict of Interest Review Committee
* In addition to the annual COI disclosure statements, the above individuals must submit updated COI
disclosure statements to reflect any significant changes that occur during the year.

