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SUSPENSION, DISMISSAL, OR DISCIPLINARY ACTION POLICY
Penn State Hershey Graduate Medical Education

Suspension 

Penn State Hershey Medical Center may suspend participation of Resident in Program, for cause for failure to fulfill any obligation of the “Resident Agreement”, including but not limited to, those specified in this policy.  If the suspension is for a period of fifteen (15) days or more, Resident shall be afforded the procedures set forth in this policy.

Dismissal For Cause

Resident may be dismissed for cause during the period of appointment.  Examples of cause for dismissal include, but are not limited to, the following:

1. Failure of Resident to meet the performance or conduct standards of the Residency Program;

2. Violation of the rules and regulations of Penn State Hershey Medical Center or a violation of the directions of the Program Director or of the director or coordinator of the service to which Resident is assigned;

3. Abuse or assault of any patient, colleague or teacher;

4. Refusal of rehabilitation for substance abuse;

5. Any conduct which is or would be detrimental to Penn State Hershey Medical Center operations, activities or interests;

6. Any breach of the “Resident Agreement”

7. Deficiencies in maintaining current medical records, including discharge summaries;

8. Lack of evidence of continuing self-education;

9. Persistent strife in professional relations; or

10. Lack of progress in developing acceptable clinical judgment.

Dismissal Procedure

If the Program Resident Assessment Committee/Advisory Committee or its designate makes the decision that Resident shall not continue in the Program, the Department Chair shall notify Resident in writing immediately.  The dismissal notice shall include a summary of the specific charge(s) and shall advise Resident of the right of appeal.

Appeal 

Appeal of a dismissal or suspension of fifteen (15) days or more may be filed within seven (7) days of receipt of the dismissal or suspension notice by submitting a written notice of appeal to the Department Chair.  If an appeal is filed, the dismissal will be suspended pending conclusion of the appeal; provided, that when the cause of dismissal creates reasonable grounds to believe that there is a threat to the safety of patients, Resident, or other persons or property, or a threat to disrupt the essential operations of the Medical Center, the Department Chair may direct that all or part of Resident's duties be suspended pending conclusion of the appeal.  While a dismissal is pending appeal, Resident will receive stipend and benefits.  Failure to file written notice of appeal within seven (7) days of receipt of the dismissal or suspension notice shall constitute a waiver of Resident’s opportunity to resort to the Appeal Board and Review procedure.

1. Appointment of Appeal Board

Upon receipt of an appeal, an Appeal Board will be appointed by the Senior Vice President for Health Affairs and Dean, consisting of the following: Vice Dean for Educational Affairs (presiding), the Chief Medical Officer of The Milton S. Hershey Medical Center, a senior resident in the same program as the appealing Resident, a resident designated by the Resident Council, and two senior members of the teaching faculty of the Medical Center.

2. Opportunity to Present Statements

The Appeal Board shall provide Resident an opportunity to present oral and written statements by Resident and other persons in support of the appeal.  The Department Chair, or a designee, shall be responsible for presenting evidence in support of the dismissal.  Specific procedures applicable to the appeal shall be adopted by the Appeal Board and furnished to the resident and the Department Chair.

3. Recommendation

The recommendation of the Appeal Board shall be submitted to the Chief Executive Officer, Senior Vice President for Health Affairs, and Dean, College of Medicine, who shall make the final decision with respect to the resident’s continuation in the program.  
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